BOROUGH OF EMERSON 

NOTICE OF ADOPTION
ORDINANCE NO. 1439-12
Introduced: January 17, 2012
Public Hearing: February 7, 2012
NOTICE IS HEREBY GIVEN that the following ordinance was adopted on the second reading after a Public Hearing at the Regular Meeting of the Borough Council of the Borough of Emerson on the 7th day of February 2012.  A copy of Ordinance 1439-12 is on file in the Borough Clerk’s Office in the Municipal Building, 1 Municipal Pl., Emerson, NJ 07630.

AN ORDINANCE AMENDING CHAPTER 77 OF THE CODE OF THE BOROUGH OF EMERSON, COUNTY OF BERGEN, STATE OF NEW JERSEY, ENTITLED “POLICE DEPARTMENT” 
WHEREAS, the Borough of Emerson has established a Police Department pursuant to N.J.S.A. 40A:14-188, Chapter 77 of the Borough Code; and

WHEREAS, the Borough wishes to amend and modify existing provisions of the Ordinance concerning membership and promotion criteria in the Police Department; 

NOW, THEREFORE, BE IT ORDAINED by the Governing Body of the Borough of Emerson that Chapter 77, Police Department, of the Borough Code of Emerson is hereby amended as follows:  

Section 1.  Section 77-7. B. (1) and (2) of Chapter 77, Police Department  is  Code of the Borough of Emerson is hereby amended to add a probationary extension in two separate paragraphs as  follows:

§ 77-7. Determination of membership.
B. Required training course; probationary status. 

(1) Pursuant to N.J.S.A. 52:17B-66 et seq., no person shall be permanently appointed to the police force of the Borough of Emerson until after having successfully completed a police training course at an approved school. During the period of required training, the employee shall hold the rank of probationary officer. Employees shall be entitled to a leave of absence with pay during the period of the police training course. Following the completion of an employee's police training course, he or she shall be classified as a probationary employee with the Police Department for a period of one year from date of hire, with a possible six (6)  month probationary extension, upon the recommendation of the Police Chief and approval by the governing body.

(2) The governing body may waive the attendance of such training if satisfactory certification of previous accredited schooling under the Mandatory Police Training Act of the State of New Jersey is presented and found satisfactory. Police officers hired pursuant to this section shall be classified as probationary employees with the Police Department for a period of one year from the date of hire, with a possible six (6) month probationary extension, upon the recommendation of the Police Chief and approval of the governing body.
Section II.  Section 77-8  A.  E. &  D.  of Chapter 77, Police Department, is hereby amended to incorporate ‘competitive written submissions’ in paragraph A., omit letter E. entirely and add language to the reviewing committee for departmental promotions in paragraph D. as follows:
§ 77-8.  Promotions
A. The governing body desires to promote the most qualified candidates to positions of higher rank. This chapter establishes the eligibility requirements and the process for promotion to all higher ranks. The promotion process shall be on the basis of merit, experience, education, demonstrated ability and competitive written submissions. “Competitive written submissions” are defined as a Letter of Intent/Cover Letter, resume and any supporting documentation.  Also, for the promotion process to the rank of Sergeant only, there shall be a competitive written examination as well.  In accordance with N.J.S.A. 40A:14-129, promotion of any officer shall be made from the membership of the department. No person shall be eligible for promotion to be a superior officer unless he or she has previously served as patrol officer in such department or force (N.J.S.A. 40A:14-129). 
D. The governing body shall appoint the reviewing committee for departmental promotions, which shall, at a minimum, consist of the Chief of Police and the Appropriate Authority.
Section III.  Section 77-8F.  (C) (i) Written examination and (2) (c ) Oral In-house examination   of Chapter 77, Police Department,  is hereby amended by adding a numerical table for grading purposes on the written and oral examination for promotion to Sergeant:
§ 77-8.  F.  ( C) (i) Written Examination 
(c) The written examination shall be graded. The applicant shall receive the following percentages toward overall score based upon the score attained on the written examination: 

[i] 

	WRITTEN TEST SCORE
	% OVERALL SCORE

	0 - 59.99
	0

	60 - 61.99
	1

	62-63.99
	2

	64-65.99
	3

	66-67.99
	4

	68-69.99
	5

	70-71.99
	6

	72-73.99
	7

	74-75.99
	8

	76-77.99
	9

	78-79.99
	10

	80-81.99
	11

	82-83.99
	12

	84-85.99
	13

	86-87.99
	14

	88-89.99
	15

	90-91.99
	16

	92-93.99
	17

	94-95.99
	18

	96-97.99
	19

	98-100
	20


§ (2)  Oral in-house examination 
(c )  The in-house examination shall consist of a number of questions, not to exceed 10, posed to the candidate to which the candidate must provide oral answers. The same questions shall be given to each of the candidates. The Chief of Police and/or his committee shall provide the following percentages towards the candidate's overall score:

i. 
	WRITTEN TEST SCORE
	% OVERALL SCORE

	0 - 59.99
	0

	60 - 61.99
	1

	62-63.99
	2

	64-65.99
	3

	66-67.99
	4

	68-69.99
	5

	70-71.99
	6

	72-73.99
	7

	74-75.99
	8

	76-77.99
	9

	78-79.99
	10

	80-81.99
	11

	82-83.99
	12

	84-85.99
	13

	86-87.99
	14

	88-89.99
	15

	90-91.99
	16

	92-93.99
	17

	94-95.99
	18

	96-97.99
	19

	98-100
	20


Section III.  Section 77-8F.  (1) (d)  and (2) (d) of Chapter 77, Police Department,  is hereby amended to define how long test results will remain valid:
§77-8 (1)  [d] The results of the written examinations shall be valid for a period of two years from the completion of the tests. 
        (2) (d)  The results of the oral examination shall be valid for a period of two years from the completion of the tests
Section IV.  Section 77-8 (4) of Chapter 77, Police Department,  is hereby modified correcting  language ranking seniority by  years of service  as follows:

§ 77-8.  (4) Seniority. Seniority will be assessed as one of the states of the promotional process. Seniority shall be determined by the number of years of service completed, commencing on the date on which the employee was sworn in or the date first placed on the payroll, whichever date first occurred. Seniority shall count in the following percentages towards the overall score: 
[a] Start of year  six through 12 years: 3%. 

[b] Start of year 13 through 15 years: 5%. 

[c] Start of year 16 through 18 years: 10%. 

[d] Start of year 19 through 20 years: 15%. 

[e] Start of twenty-first year and up: 20%. 

Section V.  Severability.

If any provision or portion of a provision of this ordinance is held to be unconstitutional, preempted by federal or State law, or otherwise invalid by any court of competent jurisdiction, the remaining provisions of the ordinance shall not be invalidated

Section VI  Effective date.

This Ordinance shall become effective immediately upon final passage and publication as required by law.

Section VII.  Repeal of inconsistent ordinances.  

All ordinances and parts of ordinances which are inconsistent with the provisions of this ordinance are hereby repealed to the extent of such inconsistency.

ATTEST:
